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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Chief Information Officer 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

 

2.1. Market data 

The following sections provide the aggregate market salary for full-time Chief Information 

Officer. 

 

2.1.1. Recruitment data 

The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a 

guide to starting pay for these roles, and in some cases also provides a guide to the maximum 

that might be achieved. 

 

Chief Information Officer 

Region Range £pa Typical £pa 

South East 90,000 - 150,000 120,000 

South West 70,000 - 100,000 90,000 

Midlands 90,000 - 140,000 100,000 

Yorkshire and the Humber 85,000 - 120,000 100,000 

North East 70,000 - 110,000 90,000 

North West 80,000 - 130,000 95,000 

Source: Hay Salary and Recruiting Trends 2019. 



 
 

 

2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as 

such plays a key role in influencing the market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Chief Information Officers in the NHS are typically employed on Band 9 and the current salary 

range is between £89,537 and £103,860 a year outside of London and high-cost areas in the 

South East/South.  

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,778; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a 

maximum payment of £4,744; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum 

payment of £1,763. 

 

 

2.1.2 Other sources 

Operations Director, Rank 0 

Selection criteria Lower quartile (£) Median (£) Upper quartile (£) 

National 74,774 95,864 123,665 

Charity and Welfare 62,810 80,526 103,879 

Professional Institutes Education Health 68,044 87,237 112,535 

Public Administration 77,017 98,740 127,375 

North Yorkshire 68,923 88,363 113,988 

South Yorkshire 65,521 84,001 108,362 

Source: Professional and managerial survey 

 

 



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Chief Information Officer - advertised positions summary 

 Minimum Maximum 

Average £96,134 £103,465 

 

Chief Information Officer - job advertisements 

Reference 

ID 
Organisation Job title Min Max Hours Location 

IN226 Save the Children Chief 

Information 

Officer 

£95,000 £100,000 Full Time UK Wide 

NHS25 Lincolnshire 

Community Health 

Services NHS 

Trust 

Chief 

Information 

Officer 

£89,537 £103,860 Full Time Lincoln 

RE07 CPS Group Chief People 

Officer 

£95,000 £105,000 Full Time London 

Other11 Global Technology 

& Telecoms 

Organisation 

Group CIO £105,000 £105,000 Full Time London 

 

 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



Chief Information Officer - United Kingdom - Indeed.co.uk  

  

 

 

 

 
 

 

Chief Information Officer 
Save the Children - United Kingdom 

 

 
 

 Save the Children 

 

£95,000 - £100,000 a year 

Contract, Permanent 

Do you want to play a key role in an organisation which stands up for children? Then join us as Chief Information 

Officer, and lead Save the Children in becoming the organisation we need to be in the digital era. 

 

In Save the Children, we fight for children every single day. Technology is central to our work – in helping us 

engage the public more effectively, deliver better programs and operate more efficiently. 

 

As Chief Information Officer, you will bring technology to bear on all aspects of our work, making us more 

effective and efficient, and help us to find uniquely digital ways of doing things. You will also work with Executive 

Directors to define SCUK’s future vision for technology, and future operating models in a digital world. In 

addition, you will: 

 

Work with colleagues across the Save the Children Movement (including as part of the Global Technology 

Leadership Team) to develop and implement a coherent systems architecture 

Provide line management leadership of the Technology Department, and professional leadership to other 

technology-focused roles in SCUK, particularly the Digital team in our Fundraising and Marketing Division 
 

To be successful you will have experience of delivering transformational change to business strategy, processes, 

services and systems for complex organisations. A digital evangelist, you will be experienced in shaping and 

promoting digital solutions and strategies both internally and externally and be comfortable working in a rapidly 

changing global environment. In addition, you will have: 

 

Substantial experience and demonstrable success in leading the technology or digital function for a large 

organisation 

Exceptional leadership skills and experience of managing digital and/or technology functions, with a proven 

ability to set strong direction and a compelling future vision at all levels 

A deep understanding of the strategic role of technology in customer engagement and digital culture in 

supporting organisational strategy, and experience of working at a strategic level 

Exceptional communication skills both written and verbal, ability to summarise complex issues, and tailor 

communications to different audiences and cultures. 

 



Chief Information Officer - United Kingdom - Indeed.co.uk  

  

 

 

At Save the Children we are committed to the safeguarding and protection of children in our work. We will do 

everything possible to ensure that only those who are suitable to work with children are recruited to work for us. 

This post is subject to a range of vetting checks including a criminal records disclosure. 

 

If you share our belief in the power of children, join the fight. It takes relentless determination, creativity 

and a real commitment to real change. Because every child should be able to make their mark on their 

world and help to build a better future. We look forward to hearing from you. 

 

 
Save the Children UK is committed to creating an inclusive working environment, promoting and providing equal 

opportunities in employment. To see our full statement please visit this link: https://jobs.savethechildren.org.uk 

/our-policies/diversity/ 

 
Save the Children UK has a comprehensive benefits package. To see our full offer please visit this link:  

https://jobs.savethechildren.org.uk/what-we-offer/ 

 

 

 
Interview expenses: Candidates should note that unfortunately it is not our policy to reimburse expenses accrued 

when attending interviews at Save the Children UK unless you are requested to attend an interview in an    

alternative location to where the role is based. 

 

 

Pre-employment Checks: Any Employment with Save the Children UK will be subject to the following checks 

prior to your start date: 

 

 

a satisfactory police record check to include a Disclosure and Barring Service (DBS) check and/or an 

International Criminal Record Check (If applicable) 

receipt of satisfactory references 

proof of eligibility to work in the national location for this role 
 

 

 
 



Apply Now

Saved

Chief Information Officer jobs in Lincoln LN5

Chief Information Officer salaries in Lincoln LN5

Chief Information Officer for the Lincolnshire NHS System
Lincolnshire Community Health Services NHS Trust

Lincoln LN5

£89,537 - £103,860 a year

Chief Information Officer Lincolnshire NHS 

Band 9 – 18 months FTC initially 

Location: Lincoln, Lincolnshire. 

Flexible working will be considered 

We are offering an exciting opportunity for project managers to join the Lincolnshire Digital team on a fixed term contract. 

We are looking for a highly motivated, enthusiastic and dynamic individual with a proven record of leading change to join 

us and help drive our system-wide digital transformation. 

Accountable to the Sustainability and Transformation Partnership (STP) Digital Senior Responsible Officer (SRO) the 

Chief Information Officer (CIO) will be the senior leader responsible for the overall delivery of digital and informatics 

capabilities for the NHS in Lincolnshire. This role will lead the digital transformation to meet the ambitions of our 

Lincolnshire Long Term Plan and ensure delivery against our annual Lincolnshire single system plan. 

We would expect the successful candidate to have demonstrable experience of successfully developing digital strategies 

and managing the delivery of associated technical services, solutions and architectures. We would also expect significant 

demonstrable and practical experience at a senior level, in public or private sector, of working with senior colleagues to 

deliver digitally-enabled transformational change to business processes and systems. 

We are committed to continuously improving outcomes for patients, tackling health inequalities and delivering the best 

value for money for the tax payer. The CIO will play a key role in progressing our ambitious digital roadmap in ensuring 

digital inclusion and patient access to the patient population in Lincolnshire
Lincolnshire Community Health Services NHS Trust - Just posted - report job

- original job

Hiring Lab - Career Advice - Browse Jobs - Browse Companies - Salaries - Work at Indeed - Blog - About - Help Centre

Lincolnshire Community Health Services NHS Trust

3 reviews
Read what people are saying about working here.

Find jobs Company reviews Find salaries | Employers / Post Job



Chief People Officer 
Posted 6 days ago by CPS Group  
  

£95,000 - £105,000 per annum  
City Of London , London  
Permanent, full-time  

Chief People Officer // CPO // Central London // £95,000 - £105,000 // Exceptional 

Benefits 

 

What is the most important thing that you look for in a Leader? Chances are, this is what 

other people look for as well. You look for someone that can offer you a place to work 

where you feel valued and genuinely enjoy what you do. Can you create this for other 

people?  

 

This is an exceptional opportunity for someone with a strong example of leading 

transformation projects, to drive an exciting culture change in an organisation which is 

undergoing a period of transformation. You'll have experience in a scientific or technical 

organisation (or both!) and the drive to work towards the 5 year outline that's been put 

in place, with significant input based on your skills and experience. You'll be a 

motivational, inspiring leader, with the ability to influence at Board level and clear, 

concise communication skills.  

 

You'll be responsible, not only for the culture transformation, but also for designing and 

delivering a comprehensive people strategy. You'll be the lead in developing a 

compelling employee value proposition and brand, championing L&D and Management 

Development and supporting your team to be the best they can be - inspiring and 

encouraging them to progress and develop to allow them to grow with the organisation. 

Diversity and Inclusion is a priority here, as well as accessibility and providing the 

resources so people can reach their full potential, so experience in an organisation 

which champions this is hugely appealing.  

 

You will be working in an environment where the overall goal is to save lives. It's 

difficult to think of a greater reward than this. Your name will be against a service that is 

the first of it's kind in the world. Everything you do will be geared towards the use of 

https://www.reed.co.uk/jobs/conceptuality-people-solutions-ltd/p9482
https://www.reed.co.uk/jobs/jobs-in-city-of-london


technology to improve lives, in a working environment with a diverse workforce, 

pushing towards a common goal.  

 

For more information - send your CV in application today.  

 
Reference: 39797194 

 



 

 

 

 
Group CIO 

 

□ London 

□ Permanent 

□  £105,000 

 

□ Group CIO 

□ information technology services across all of their sites 

 
 

About Our Client 

Founded in 2013 the business has been in growth mode across 11 global locations and presence  in 

than 13 countries with more than 35 locations and will continue with ambitious growth strategy 

plans moving forward. 

 

Job Description 

Group CIO to manage the companies information technology services across all of their sites, 

globally. Develop short and long term strategies for the future direction of Information 

Management and delivery of ICT. 

To lead the information technology operational teams globally, whilst assisting with the 

implementation of information systems across the companies network, including working with 

key stakeholders and vendors. 

The CIO Job: 

 

• Strategy - To create and maintain Information Technology & Management strategies in line 

with stakeholder needs and in keeping up with current best practice. 

• Governance - To ensure Information Technology and Management are in-line with agreed 

strategy and policy. To ensure that policy and strategy is in compliance with government 

legislation and standards in those countries in which the Group operates. 

• Project Management - To manage the implementation of current projects and integrated 

accounting packages, JD Edwards along with future projects such as group accounting 

integration with Cognos. Continual management of operational projects for: 

• Ongoing integration, upkeep and improvement of IT systems; 
□  Apply 

• Review of procurement and contractual arrangements 



• Migration of core technologies and tools to the 'cloud'; 

 
• Implementation - manage the day to day operations of IT systems, ensuring that planning, end- 

user impact, change management, training, quality management are properly addressed and 

monitored to ensure that deadlines, budgets and service levels are met and results delivered. 

• Supply management - manage the relationships with external agencies and suppliers, 

ensuring contracts and service levels are negotiated in line with strategic aims and financial 

constraints and ongoing service is in-line with agreed contracts. 

• Budget - manage the annual information technology capital and operational expense budgets 

for all sites. Specifically, to be responsible for the review, audit and prioritisation of all 

information management systems and the replacement cycle of information technology 

hardware. 

• Service - organise and implement servicing and support of all IT systems to agreed service 

level standards. In particular: 

• Ensure training is provided on any new systems that are introduced; 

• Provide remedial support where necessary; 

• Work with the Marketing Director to ensure IT systems support marketing and campaigns; 

• Staff - line manage and develop the information technology teams, working with them to plan 

and prioritise their workloads, set objectives, conduct appraisals and supported to continually 

improve their performance and results. To work with various stakeholders where IT support is 

supplied via 3rd party vendors. 

• Research- develop and implement plans, in consultation with key stakeholders, to  research, 

analyse and present material relating to  the  educational  sector.  To  develop  and  implement 

plans , in consultation with key stakeholders, to research, analyse and present material relating    to 

the strategic direction of IT within the corporate sector. 

• Business continuity - develop and maintain the Major Incident & Business Continuity plan for 

IT and to implement measures designed to safeguard the Information Technology and 

Management needs of the company in the event of major incidents or disasters. 

 

The Successful Applicant 

CIO key skills: 

 

• Relevant degree and evidence of continuous professional development in an IT role 

• Demonstrable experience and evidence of success in an information management role with 

multiple stakeholder groups 

• Formal project management training and experience 

• Knowledge of CRM data and database systems; understanding of data security and other 

compliance responsibilities 

• Experience of commissioning services from third parties and managing relationships with 

suppliers and contractors 

• Previous line management experience with teams spread across multiple geographic 

locations 

□ 

 



 

 

 

Job summary 

 
Job function: 

Technology 

Subsector: 

CIO / IT Director 

Industry: 

Technology & Telecoms 

Location: 

London 

Contract type: 

Permanent 

 

Salary: 

£105,000  
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